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Abstract

The objective of this article is to design a theoretical framework for the application of management
and production of competencies in the company. With an aim of enriching our research, we made a
practical study on public Algerian companies at the city of Sidi-bel-Abbes in order to see how is
made the management of their employees and if they really carry an interest to human competencies
so that they are capable of innovation, to reach the

expected goals and to increase the effectiveness of the companies.However,observation of the
Algerian economic environment shows that it does not exert great pressure on institutions compared
to developed countries.

This is due to the inexistence of a real competition, theintervenes of the state in the attribution of
projects to public enterprises, without forgetting that for some activities there is state subsidy. As
consequence, these companies do not attach great significance to humans competencies.
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20 4 fiabilité La fiabilité correspond au degré avec lequel les instruments utilisés mesurent de fagonconstante le
construit é¢tudié (Evrard et al., 2003). Par conséquent, une échelle est fidéle sil’on retrouve plusieurs fois les mémes
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_ Fiabilité  Variance
Construit des moyenne
CR A 102 03 4 5 6 7 89 10 11 1
1 AUT 0,7331 0,4831 70
2 COO 0,8407 0638 | 022 80
3 EVAA  0,8404 06374 |-~ 019 026 ,80
4 EVAB  0,8833 06543 |- 023 0,39 81
5 FORA  0,9055 08274 | " 000 015 011 91
6 FORB  0,8803 05519 | 007 032 061 024 ,74
7 MOB 0,8804 0,7863 | 021 005 - 0,10 024 0,09 ,89
8 RECA  0,7702 05280 | 013 037 049 008 046 - 73
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